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Background and context
� Incremental reform
� H E  lead
� S Q A  – merg er of S E B  and  S C O T V E C
� G arri ck
� H E  for 2 1 st C entu ry / O p p ortu ni ty  S cotland
� S h ared  nati onal v i s i on



F ram ew ork of  F ram ew orks
� S ch ools  q u ali fi cati ons  – S Q A ’ s ‘ nati onal 
q u ali fi cati ons ’

� H i g h er N ati onal D i p lomas / C erti fi cates
� Q u ali fi cati ons  of U ni v ers i ti es  
� S cotti s h  V ocati onal Q u ali fi cati ons
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S C Q F  ai m s
♦ To enable employers, learners, and the public in 
g eneral to understand the f ull rang e of  S cottish 
q ualif ications, how  they relate to each other, and how  
dif f erent types of  q ualif ications can contribute to 
improv ing  the sk ills of  the w ork f orce;  and

♦ To help people of  all ag es and circumstances access 
appropriate education and training  ov er their lif etime 
to f ulf il their personal, social and economic potential.



O b j ecti v es
� Support development of progression routes 
b etw een q ua lific a tions

� C la rify  rela tionsh ips b etw een q ua lific a tions
� H elp ma x imise c redit tra nsfer opportunities
� C la rify  entry / ex it points &  progression routes
� A ssist lea rners to pla n progress &  lea rning



A p p roach
� P a rtnersh ip a pproa c h
� W illing pa rtners
� Sh a red vision
� C ommon la ngua ge
� E na b ling not 
regula tory



W h at i t i s  N O T
� C entra l a uth ority
� O w ned b y  G overnment/ a ny  single sec tor or 
sta k eh older

� Stra itj a c k et
� M ea ns to ‘ eq ua lise’  or forc e c onvergenc e



S C Q F  P artners h i p
� D evelopment P a rtners – Sc ottish  E x ec utive,  
Q A A ,  SQ A  ,  U niversities Sc otla nd

� R esourc es – mostly  D P s ow n sta ff a nd money  
used to develop &  implement in ow n sec tors

� Sc ottish  E x ec utive – c entra l sta ff sinc e 2 0 0 1  a nd £ 1 . 5 M  over 3  y ea rs 2 0 0 3  - 2 0 0 6
� J A C  – b roa d ra nge of ‘ sta k eh olders’
� I mplementa tion P a rtners – representa tives of a ll 
ma j or sec tors a nd providers



C redi t and l ev el
� 1 2  lev el framew ork
� L ev els  b as ed  on ou tcomes
� C red i t a meas u re of v olu me of ou tcome
� 1  S C O T C A T  p oi nt p er 1 0  noti onal learni ng  
h ou rs  - i nclu d es  all learni ng   and  
as s es s ment 



L ev el  D es cri p tors
� K now ledge a nd understa nding
� P ra c tic e: a pplied k now ledge a nd understa nding
� G eneric  c ognitive sk ills eg eva lua tion,  c ritic a l 
a na ly sis

� C ommunic a tion,  I C T  a nd N umera c y
� A utonomy ,  a c c ounta b ility  a nd w ork ing w ith  
oth ers



S C Q F  and E H E A  F ram ew ork
� O p erati ng  lev el – S cotti s h  H E  F ramew ork  
( curriculum planning , L O s, credit accumulation/ transf er)  

� T rans nati onal lev el – E H E A  F ramew ork
( j oint deg rees, cycle descriptors, credit transf er, E C TS )



L i m i tati ons
� N o automatic trans fer of cred i t – i nternal/  
nati onal/ trans -nati onal

� D oes  not i nd i cate eq u i v alence
� C omp lex  concep t – not ‘ u s er-fri end ly ’
� D i fferent s tak eh old ers  h av e d i fferent 
p ercep ti ons / as p i rati ons  for framew ork



P otenti al s
� E nab li ng ,  for s tu d ents  and  acad emi cs
� E mp ow eri ng
� T ool for cu rri cu lu m p lanni ng
� S u p p orts  effi ci ency
� A ccu mu lati on and  trans fer
� C ommon lang u ag e


